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WE are a directory of Lawyers, Paralegals and Immigration
consultants, striving to bring together the best professionals In
the legal field.

In today’s fast paced world, where
almost everyone now has the internet
In the palm of their hand, finding the
relevant information and assistance
yOu require has never been easier.

Finding an experienced lawyer,
paralegal or immigration consultant
(“Legal Professional”) to assist you
with your legal matters should be
no different.

Whether vyour legal matter s
complicated or simple, Facelaw.ca Is
here to make the Iinitial interaction
between the client and Legal
Professional just as simple.

Facelaw.ca I1s a website which
connects those looking for a Legal
Professional to assist them with a legal
matter (or those just wanting to get
some preliminary legal advice) with an
experienced Legal Professional in the
appropriate field of law.

The Legal Professional will help guide
you through the complex legal
landscape and will provide the
appropriate and professional legal
advice.

Looking for a Legal Professional that
speaks a certain language? Looking
for a Legal Professional in a certain
city or town? Looking for a Legal
Professional whose practice focuses
IN a specific area of law? Not a
problem!

Facelaw.ca will connect you with
the right Legal Professional to fit
your legal needs quickly and
effectively.

Facelaw.ca was created to
eliminate the intimidating process
of searching for a Legal
Professional to provide legal
services. Instead of having to call
different offices and law firms
searching for the right Legal
Professional to retain, Facelaw.ca
has compiled a searchable
database of local Legal
Professionals who are committed to
serving their clients.

So stop wasting time making
useless calls and reviewing lawyer
and law firm websites that provide
no real guidance and try Facelaw.ca
today!

ABOUT
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Founder of the
FACELAW PLATFORM

The Role of Google Al Overview

in Enhancing Online Directories:
THE FACELAW EXPERIENCE

In today’s fast paced digital world, appearing
on the first page of Google search results is a
major advantage for any business. One of
Google’s newest and most powerful tools is
Google Al Overview. This tool uses artificial
Intelligence to generate concise and relevant
summaries that appear at the top of search
results in response to user queries.

What are the benefits
of Google Al Overview?

The primary benefit of this tool is its ability to
provide fast and accurate answers. Users no
longer need to scroll through multiple links —
the information they need is presented
iImmediately at the top of the page. For
directories like FacelLaw, which aim to provide
accessible legal information, this means
INncreased visibility and greater user trust.
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FacelLaw has focused on improving its legal

content and answering the most frequently

asked legal questions Iin a clear and precise manner.
This has helped the platform strengthen its presence in
Google search results. The result? More traffic, better
engagement, and a growing reputation for delivering
trusted, up to date legal answers.

Google Al Overview is a game changing feature that can
take online directories to a new level of efficiency and
credibility. By leveraging this technology, FacelLaw
has established stronger connections with
Its audience and secured a leading position

at the top of Google’s search rankings.
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We believe that clients should feel welcome
and comfortable every time they walk into
our office.

Qur law firm also works hard to make sure
that clients are Involved In all aspects of
their case.

We take the time to educate clients about
their legal matter so that they are well
iInformed about all aspects of their
particular case.
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Why Choose Us?

EACEILAW

Ahmari
Law Firm

AHMARI LAW FIRM

L

& www.ahmarilawfirm.ca

416-800-0808
289-597-6700
289-314-7693

ali@ahmarilawfirm.ca
908 - 7191 Yonge St,
Thornhill, ON L3TOC4

CLIENT-FOCUSED SOLUTIONS AND RESULTS
FLEXIBLE, VALUE-DRIVEN APPROACH

BEYOND THE BILLABLE HOUR

DIVERSITY & INCLUSION

WOMEN'S EMPOWERMENT AND SUCCESS

PROVEN ADVOCACY. PROVEN RESULTS

A MULTIDISCIPLINARY, COLLABORATIVE APPROACH
HEAR FROM OUR CLIENTS

COMPASSION AND RESPECT

BILINGUAL SERVICES
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ONLINE SEMINARS

Facelaw has the technological ability to conduct various Depending on the nature of discussion, the seminar may
seminars for the community in order to increase be led by one or more professionals.

awareness in the legal field. As well, Facelaw conducts

private seminars for businesses to educate them in the These seminars will take place in North America.
different areas of law. This has the power to inspire Some will be provided for free and others will require the
businesses to tackle new projects and to advance their purchase of a ticket. Facelaw will have all the details
level of knowledge within the law. For these seminars, the including prices, dates, and topics of discussion
speakers will be the direct members of Facelaw who are  available on our website for your ease of reference.
licensed professionals like that of lawyers, paralegals and

iImmigration consultants.
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ARYAN KAMYAB

O www.kamyablaw.com © aryan@kamyablaw.com

o
© 7191 Yonge Street, Suite 303, Thornhill, ON L3T 0C4 .

Personal Injury

How long do | have after an accident in Ontario
to make a legal claim?

You usually have 2 years from the date of the accident to file a lawsuit.
For municipal claims (e.qg. slip on icy sidewalk), notice must be given
within 10 days.

If | wasn’t at fault, do | still need a personal injury
lawyer in Ontario?

Yes. Even if you're not at fault, a lawyer helps maximize compensation
from insurance companies and protects your legal rights.

Do | have to pay out of pocket to hire a personal
injury lawyerin Ontario?

No. Most work on a contingency fee basis:

» No upfront payment

« You only pay if they win your case

 They take 25-35% of the settlement as their fee

2025 | August
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ELENAE. MAZINANI

®Owww.mazinanidivorcelawyers.com

®+1(416) 485-8545 © elena@mazinanilaw.ca
© 225 Sheppard Av. West, Toronto, ON M2N 1N2 .
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Marriage and Divorce

Separation and Divorce in Ontario

Did you know that the difference between Separation and Divorce is that
the latter occurs when a Judge issues a Divorce Order? When spouses
decide to live apart with the intention of ending their relationship is called
separation, whereas divorce is the legal termination of a marriage by
way of divorce Order signed by a Judge.

Divorce Order in Ontario

Did you know that you need to be separated from your spouse for at
least one year, before the court issues a divorce Order? Spouses must
generally be separated for at least one year before a court will grant a
divorce, unless there are grounds such as adultery or cruelty.

Dividing Property During Divorce in Ontario ‘

Did you know that upon separation and divorce you need to equalize your assets?
In Ontario, property acquired during the marriage is divided equally between
spouses through a process called equalization of net family property, subject to
certain exclusions and deductions.

2025 | August
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®+1(416)800-0808 M+1(289)597-6700
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Wills and Estates

Is having a will in Ontario mandatory?

No — but without a will, your estate will be distributed by default laws that may
not reflect your wishes.

What happens if someone dies in Ontario
without a will?

Their assets are distributed based on Ontario's Succession Law Reform Act,
starting with the spouse, children, then extended family.

When should | consult a wills & estates
lawyer in Ontario?

When you:

» Get married or divorced

- Have children

- Buy property or start a business

» Move to or from Canada

- Have significant assets

- Want to avoid future family disputes

A

2005 I o us
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SOURENASARBAZEVATAN

@ www.sarbazevatanlaw.ca Q) office@gambrianilaw.com

®416-628-2041 ®@647-970-3370

oBayview Village Shopping Center Professional Offices
Suite 211 2901 Bayview Ave, Toronto, ON M2K 1E®6 .
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Family Divorce

How is child custody determined

in Ontario divorces?

Custody Is decided based on the best interests of the child. The court may
grant joint custody or sole custody with access rights for the other parent.

Will | or my spouse have to pay spousal
or child support?

Not always. Whether support Is required depends on many factors such
as income, length of the marriage, and personal circumstances. Support ‘)
IS not based on gender — in some cases, no support is paid at all, and in

others, wives may pay support to their husbands.

L <
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BEN AZIMI

. 416-900-4128 Toronto Office
© 685 Sheppard Ave E, Suite #508, Toronto, Ontario M2K 1B6

EFACELAW

24 immigration@azimilaw.ca

A\ Azimi Law

& +98 991 1616 608 Iran Office

What a Devastating Uber
Crash Tells Us About
Rideshare Safety

In March 2018, a tragic incident on Toronto’s
Gardiner Expressway spotlighted critical
concerns about rideshare safety. Passengers
Nicholas Cameron and Monika Traikov were
en route to Pearson Airport in an Uber when
the driver allegedly pulled over on the
highway shoulder to retrieve a dropped
phone. As the car re entered traffic, it was struck
from behind and hurled across several lanes.

Cameron sustained a fatal neck injury and
died the following day. Traikov suffered
severe injuries.

In 2020, Cameron’s mother and Traikov filed
a $7 million lawsuit targeting Uber Canada,
the driver, the City of Toronto, and the driver
of the other vehicle involved. Their claim
pointed to distracted driving, lack of proper
driver training, and negligence by both
private companies and municipal authorities.
The case underscores how rideshare accidents
can raise complex legal and insurance issues
that many passengers may not anticipate.

Whether you frequently use Uber or just
catch a ride now and then, it’s crucial to know
your legal position in the event of an accident.
Here are five key insights:

2025 | August
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Ontario’s no fault insurance model provides
access to statutory accident benefits for
Injured passengers. These benefits may cover
medical expenses, rehabilitation, and lost
iIncome — regardless of who was at fault.
Claims are generally made through the insurer
of the vehicle, which may include Uber’s
commercial insurance if the trip was underway.

Uber must carry commercial auto insurance.
For trips that are actively in progress (from
when a ride is accepted to drop off), this
Includes:
Up to $2 million in third party liability
Accident benefits for drivers, passengers,
and third parties
However, this insurance may intersect with the
driver’s personal policy. The level of coverage
can also differ depending on whether the trip
was active, the driver was waiting for a
request, or the app was offline. Legal
guidance can help clarify which policy applies.

Insurance can address initial costs, but may
fall short for serious or lasting injuries. If your
condition meets Ontario’s legal standard for
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serious impairment,
you might be able to sue:

The driver responsible
(Uber or otherwise)

The Uber driver for negligence,
such as distracted driving

Government entities, in rare cases, for
Issues like unsafe road design or poor sighage
NOTE: If your claim involves a city or municipality,
you usually must provide written notice within 10
days of the crash.

There are strict deadlines based on the type of claim:
Forms for accident benefits often must be submitted within 30 days
Tort claims (like negligence suits) are generally subject to a two year limit
Municipal notice must typically be delivered within 10 days

Missing these deadlines could jeopardize your ability to receive compensation.

Why Legal Help Matters

Claims involving rideshare services often
After a rideshare accident, digital evidence include multiple parties and overlapping
stored in your Uber or Lyft app can be vital. insurance coverage, with strict timelines. If

Take screenshots of: you’ve been injured, understanding all your
Trip history (time, date, route) legal rights is essential. Azimi Law has
Driver name and profile substantial experience helping victims of
Ride receipt Uber and Lyft accidents navigate complex

Any messages exchanged with the driver  personal injury claims. They assist with
Such records can be critical for legal and insurance benefits, evaluate tort claims,
insurance proceedings. and pursue all liable parties.

'.'-’,{'33'3| August
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LAWYERS

CHARLESE.GLUCKSTEIN
L+1(416)788-4851 \+1(416)408-4252

@ 595 Bay Street, Suite 301, Toronto A2 Postal Code: M5G 2C2

Golf Carts Can Be Fun,
But Also DANGEROUS

By: Jonathan Burton / Gluckstein Lawyers

Golf carts can be found in residential communities, airports, universities,
holiday resorts or industrial settings. Legend has it that Florida native
Lyman Beecher, who suffered from arthritis and was unable to walk long
distances, created the first golf cart in 1932. Golf carts are more prone to
tipping over than traditional vehicles and lack safety features found in
today's automobiles. And every year thousands of people suffer golf
cart-related injuries. Worse, some actually lose their lives. A golf cart
accident can have devastating conseguences.

----
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Lacking Safety Features.

The laws governing golf carts can be confusing. They are largely gus MOt B e Sy
exempt from standard vehicle registration and licensing R
requirements and rarely have safety features such as seat belts,
air bags, reinforced frames and side doors. In Canada, regulations
vary depending on the municipality.
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Golf carts are typically not street legal in Canada, although there
St g

are pilot programs allowing them on certain roads, including in
Ontario where they are permitted on some streets with speed Y I B
imits of 50 km/h or less. Generally, someone must be 16 or older WL, W Mgt
to drive a cart but there is basically nothing to prevent a child from Whla QOB (N et RN
taking the wheel on private property. Injuries can vary from cuts
and bruises to fractures to traumatic brain injuries and spinal cord
damage and are not uncommon.

Many Different Reasons for Accidents.

The CMAJ report found alcohol "is often served at golf courses and
other private recreational facilities, increasing the risk of injuries."
While alcohol use has been cited as a major contributor of golf cart
accidents, there can be a variety of different reasons, such as
Inexperience and erratic driving. Other causes include:

2025 | August
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v Driving on terrain not suitable for golf carts

v Overcrowding

v Sharp turns at high speeds

v Hanging outside of the cart or standing or
rding on the back

v Distracted driving or horseplay

v Inclement weather

v Lack of seatbelts

v Poorly maintain carts/mechanical failure

11111

AmateurGolf.com suggests the following basic safety
measure to reduce the risk of injury:

v stay properly seated with feet inside the cart and no hanging
off the sides or rear;

v know the terrain, being cautious on slopes, bridges, and
uneven paths;

v avoid driving too fast, especially downhill or in wet
conditions;

v Drive sober and alert; and

v Limit distractions while driving, such as checking a phone or
scorecard.

Determining Who Is Responsible
for an Accident.

A number of different factors can come into play when
assigning blame in any accident. Is it operator error, a
manufacturing defect, someone else's negligence?
Determining who is liable for damages may also raise
qguestions.

Although a golf cart is indeed a vehicle, the rights of
someone injured in a golf cart incident are different that
they would be for typical motor vehicle accident (MVA).

Get Advice From
a Lawyer Who Can
Protect Your Rights.

Golf carts are vehicles and the injuries suffered
IN a collision can be just as serious as those
incurred in a traditional MVA.

2025 | August
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Q@ Richmond Hill, Ontario ,Canada

How to Choose
the Right Tenant:
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I Meet in Person

2 Write a Clear, Honest Ad 3 Pre-Screen Applicants
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Show the unit yourself.
Chat with applicants and
trust your instincts. If
something feels off, don’t
ignore It. Never rely
completely on an agent.
Agents don’t have a duty
to investigate every claim
a tenant makes.

Meet in Person

Call previous landlords,
not just the current one.
Some may give a good
reference just to get rid
of a problematic tenant.
Ask about rent payments,
cleanliness, and any
ISSuUes.

_

Check References
Thoroughly

When you’ve chosen a

Collect full names, current
address, employment
details, previous landlord
contacts, and written
consent for credit and
background checks. Ask
for a copy of their driver’s
license.

L _

Use a Detailed
Application

A credit report shows
how applicants handle
their finances. Look for
late payments, large
debts, or collections.
Good credit suggests
reliability.

h

Run a Credit Check

Final Thoughts

FACELAY oo c——— Lawyers, Paralegals & Immigration Consultants

Ask for pay stubs or
proof of income and call
employers to confirm
job status. This ensures
they can afford rent
consistently.

L

Verify Employment
and Income

You cannot discriminate
based on race, religion,
disability, family status, or
other protected grounds
under Ontario’s Human
Rights Code. Stick to
relevant questions about
iIncome, history, and
references.

h

Know the Law

tenant, use Ontario’s
Standard Lease. GO
through It together so
everyone understands
their rights and obligations
before signing.

Tenant screening is one of the most important parts of being a
landlord. Take your time because once the lease is signed, your
options are limited. With these ten strategies, you’ll improve
your chances of finding responsible tenants who care for your
property. A little extra effort now can save you from issues later,
that’s the true art of choosing tenants.

h ”@

Use a Strong Lease

2025 | August
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Learning About Consent Challenges
Facing the Sexual Education Curriculum

Ten years ago, Ontario modernized its sexual health curriculum to mandate teaching, among
other things, the topic of consent beginning in Grade 2. The 2015 plan, which was the first
significant update since 1998, drew praise from many educators, sexual health experts

and parents, but staunch objection from others. The changes were scrapped in 2018 in

response to the pushback but a new curriculum has been reintroduced, which kept

age appropriate lessons about consent. Some commentators continue wonder

why it Is so important to teach this concept to younger children. Consent

matters greatly. Understanding how consent applies in various contexts
IS essential for healthy relationships and in recognizing and
preventing sexual abuse and sexual assault. And, in a world where

social media algorithms are amplifying rape myths and far

right influencers are peddling toxic masculinity, teaching

consent to children and young adults in schools is an

Important bulwark against these narratives.

AGE AND STAGE:

Appropriate Lessons
on Consent

Countless studies have demonstrated that when young
people have access to sexual education, they are more likely to
delay sexual activity than when these lessons are absent or
taught with an "abstinence only" lens. For example,

Delayed the start and decreased the frequency of sexual
iIntercourse

Led to fewer sexual partners

_ - Reduced risky sexual activities

| ‘ Increased the use of effective contraception measures and
methods to reduce the risk of STI transmission

Sexual education should be about imparting knowledge that
empowers a person to make informed decisions about their
own body and sexual health.

For example:

4l 2 vocabulary to help them talk about and understand their
. bodies;
4 an understanding of boundaries (their own and others); and,
4l dlerts them to sexual predators who violate these
boundaries.
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Sexual Education
Outside the
Classroom

Today, young people
learn about sex from a
variety of different sources,
Knowledge about sexual activity
can come from family, religion, peers,
and the media. The Internet continues to
transform the way in which sex is depicted
and discussed.

When misinformation and disinformation about
sexual assault permeates pop culture, it can affect
how survivors of sexual assault understand their
own experiences.

Some studies most young people spend a
significant portion of their free time on the Internet -
and especially on social media. Unfortunately, that
means many young people, and especially young
men, are encountering regressive content. Content
promoting hyper masculinity and toxic masculinity is
being normalized by algorithms which feed users a
steady diet of "misogynistic content including
objectification, sexual harassment or discrediting
women."

What Can Be Done?

Sexual assault and sexual abuse existed long before
the dawn of the Internet, the internet has also
allowed for broad conversations about patriarchal
structure. For example, could the #MeToo
movement have developed in such a short period of
time, and with the same reach among audiences,
without social media?

In addition to teaching the concept of consent,
educators should consider teaching media literacy to
young people.

Supporting extracurricular activities, such as the
High School Too campaign, could help reinforce
consent education taught in school. We can also
encourage the adoption of tools to combat
and counter the ill effects of social media
(and the perpetuation of rape myths
in culture more generally).

)
Y©
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the Basics:

Education Is About
More Than Academics

When we send our children to school,
we must remember it IS not just so
they can be taught academics.

The school environment teaches
young people how to interact with
diverse groups of peers, how to
understand their place In a
changing world, and how to apply
school lessons to situations they
find themselves in once the
dismissal bell rings.

When it comes to teaching consent,
let's develop a multi pronged
approach to ensure all students
understand the three Rs rights,
responsiblilities, and respect.

Lawyers, Paralegals & Immigration Consultants
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Dismissal Without
Cause in Canadian
Employment Law

In Ontario employment law, dismissal without cause
refers to the termination of an employee's contract
without a specific reason related to misconduct or
poor performance. While employers are permitted to
terminate employees in such cases, they must comply
with legal requirements, particularly regarding notice
and compensation.

When an employee is dismissed without cause, the
employer must either provide advance written notice
or offer pay in lieu of notice. This obligation arises
under both the Employment Standards Act, 2000
and the common law principle of reasonable notice. A
vague or verbal indication such as "we might have to
let you go" does not meet the legal standard for
proper notice.

Economic factors such as restructuring, declining
sales, or bankruptcy are not valid justifications for
avoiding termination compensation. Even in tough
financial situations, the employer remains responsible
for providing appropriate notice or payment.
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The amount of notice or pay an employee is entitled to depends on several
factors, including the nature of the job, length of service, age, and
availability of similar employment. For instance, older employees or those
who have been with the company for decades may be entitled to
significantly more compensation.

Courts consider each case individually and may award additional damages
If the dismissal is handled in bad faith or with insensitivity. The manner in
which the dismissal is carried out whether respectfully and fairly, can affect
the outcome of legal claims. To reduce the risk of legal disputes, employers
should clearly outline termination clauses in employment contracts.
Moreover, they are encouraged to advise employees to seek legal counsel
when signing a release agreement and may even offer to cover the cost of
that consultation.

Overall, dismissal without cause is a complex legal issue that requires
careful handling to ensure fairness for both parties and compliance with
Canadian employment standards.
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AFSHIN
YAZDANI

Afshin Yazdani LL.M, BCL,
CCLL.M, RCIC, OBA, CBA.

&WwWwWw.ylgpc.ca N afshin@ylgpc.ca

Introducing a New Offering from YLG Yazdani Law Group

{1 Premium Comprehensive Business \\
Plan for Immigration to Canada

Starting Price: Only 5,000 Canadian Dollars

Your Assurance for a Successful Business Visa Application

Are you in search of a dependable and professional pathway
to immigrate to Canada? We are here to support you! Our
specialized and detailed business plans are designed to guide
you toward achieving your immigration aspirations.

For additional information and a complimentary consultation,
don't hesitate to reach out to us!

L +1(905) 709 2222 & +1(905) 709 2111
@ 1050 - 5255 Yonge Street, Toronto, ON M2N 6P4

Are you looking for a reliable and successful way to immigrate to Canada? Look no further. Our
premium comprehensive business plan is here to guide you In achieving your immigration goals.

Our specialized and detailed business plan is tailored to meet the requirements of the
Canadian immigration system. With our expertise and proven track record, you can rest
assured that your business visa application will be a success.

Our team Is dedicated to providing you with the support and resources you need to make

your dream of living and working in Canada a reality. Don't let the complicated immigration
process hold you back. Let us help you make Canada your new home.

Don't wait any longer. Contact us today at +1647 402 7774 to start your journey

towards immigrating to Canada. Our premium comprehensive business plan is
your assurance for a successful business visa application.

. 2025 | August
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MAHDI LEITE

. FAMILY LAW LLP

EXPERIENCED FAMILY LAW LA“LYFE;I“{'S

POROSHAD MAHDI

Lawyer

Having graduated in 2001 from the University of Toronto with a joint Law
degree and Master’s degree Iin International Relations, | have been
practicing family law since 2004. Prior to that, my career began‘on Bay
Street as an associate at Blake, Cassels and Graydon LLP, where | gained
valuable experience in significant business and financial transactions.

Practicing in family law with meaningful experience in all its aspects, | have
represented over a thousand clients in issues ranging from custody and
access, supportissues, property division,and complex financial disputes.

As a family law lawyer, | often see people at the most difficult of times.
Clients feel a range of emotions from sadness, anger and denial to
optimism and hope for the future. Focusing on my client as a complete
person, my goal is to provide legal advice and guidance on the best path to
resolving matrimonial issues in the most cost effective and timely manner.

While | recommend settlement when it is reasonable and meets my
client’sexpectations, | am also astrong advocate at courtformy client’s
rights and entitlements when litigationis called for. Having been noted
Inmore than twenty (20) precedent setting cases and appearing before
all levels of court in Ontario, | have extensive courtroom experience in
the Ontario Court of Justice, the Superior Court of Justice, the Unified
Court of Justice, and the Ontario Court of Appeal.

@ L PhoneNo: 416900 0925
mahdileitelaw.ca [] MobileNo: 416900 0925

El ) Address: 4711 Yonge Street, 10th Floor
poroshad@mifamilyLaw.ca Toronto, ON M2N 6K8

2025 | August



Sw
--------
‘i"h“; .

N NS Tl VS R

-

Criminal i N b
Law ' : Mehrabl

a/w%]/e/w

Commercial and
Civil Litigation

Who
We Are

Mehrabi Law Office is a
dynamic Toronto based boutique
litigation law firm dedicated to
helping individuals and small businesses Intellectual
navigate and resolve their legal disputes. We
fight with determination to achieve the best Property
possible outcomes for our clients. We provide
representation for our clients in criminal, regulatory and
civil proceedings.

swww.mehrabilawoffice.com
L (416) 862-2502 ¥ info@mehrabilawoffice.com
Q 4950 Yonge Street, Suite #2200, Toronto, ON M2N 6K1

2025 | August



FACELAW

Lawyers, Paralegals & Immigration Consultants

i —

578

Download From

Available on the | GETIT ON \
' App Store ¥ Google Play

2025 | August



& Hossein _

NIROS\I\\N/IAND ' .‘ -
- _

/é
Corporate

Law - Breach
Of Contract

Wiy
-@-

Employment
Law & Pandemic =%
Challenges

- 'i'
# ..." ¥
-\-r- - — l"..
i e S 1
2 il 5 - { - -
R R Bl %ﬂ* i
o e . e -
' e, -!--‘ ¥ S o
r Yy W NN
"y
I

-

<
%

S Hossein Niroomand has been practicing since 2003 and his
Business And practice mainly focus in the areas of civil litigation, personal
Commercial injury, employment, and family law. He is admitted to the

Mgt Ontario Bar representing private individuals and corporations.

Hossein is very well respected within the legal community for his

N extensive experience negotiating lump sum settlements, as well
P as mediation, arbitration and trials. He oversees every step in
— the progress of your case and you can rest assured that

ossein’s experience is at work for you.

Family Law,
Child Custody

& More He has shown himself to be a worthy advocate in confronting
the aggressive tactics of most defense lawyers and putting
together strategies to ensure the best possible results for you.

® niroomandlaw.com | | |
Niroomand Law Began In 2003 As A Boutique Full Service

ja] ngggjgg?j Law Firm. We Offer Legal Services Of All Kinds, And Tailor
Our Services To Meet The Unique Needs Of Our Clients. Our

© 100 York Blvd Suite 202, Mandate Is Simple: To Provide Expert Representation - No
Richmond Hill, ON L4B 1J8 Matter What.

31
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Ehsassi

Liberal MP for Willowdale (Ontario)

House oF COMMONS
CHAMBRE DES COMMUNES
CANADA

Ali Ehsassi

Member of Parliament
Willowdale
February 8, 2021

Letter of Appreciation

Dear Messrs. Ahmari-Moghadam & Anvari,

As the Member of Parliament for Willowdale, | would like to take thiswnppnrtunity to salute you
for your efforts in publishing the Facelaw Online Legal Directory.

By providing legal guidance in Farsi and identifying experienced legal professionals that may
assist clients navigate the intricacies of the law, you are undoubtedly promoting the welfare of

numerous individuals within the Iranian-Canadian community, a development that is bound to
be welcome by all.

Thank you for your efforts in promoting greater legal literacy and for highlighting practical
information that will enhance prudent decision-making for all of us, while also safeguarding the
best interests of individuals confronted by legal challenges. By enhancing our access to legal

\ resources, you are essentially availing all of us of the certainty of granite under our feet, thereby
permitting us each to stand taller.

May you thrive in your latest worthy endeavour for many years to come. Your continued success
will further the success of others.

Ali C. Ehsassi

Ottawa | Constituency Office

Room 502, Wellington Building, Ottawa, Ontario K1A 0A6 115 Sheppard Avenue West , Toronto, Ontario, M2N 1M7
Tel.: 613-992-4964 Fax.: 613-992-1158 Tel.: 416-223-2858 Fax: 416-223-9715
Ali.Ehsassi@parl.gc.ca
http://aehsassi.liberal.ca

RN 2025 | August
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id Jowhari

M.P; Current Member of The House
of Commons - Richmond Hill

House oF COMMONS
CHAMBRE DES COMMUNES
CANADA

CMagid ~Jowhari

Member of Parliament
Richmond Hill

October 7, 2020

Letter of Recognition

As the Member of Parliament for Richmond Hill, I would like to thank Ali Ahmari-
Moghaddam and Ashkan Anvari for their recent innovation, the Facelaw platform.

Facelaw.ca 1s a directory of Lawyers, Paralegals, and Immigration Consultants, striving to
bring together the best professionals 1n the legal field in an easy-to-search database making
finding the right legal professional simple and efficient. The Facelaw platform also
provides access to articles, blogs, and useful information dealing with different areas of the
law. There is also a Facelaw Magazine which is available in both English and Farsi and is
available to download for free from the website.

[ appreciate Ali Ahmari-Moghaddam and Ashkan Anvari’s effort and aspiration to make
their platform and access to legal professionals easily accessible to more people, and I
commend their spirit of innovation and inclusiveness.

Sincerely,
=
Majid Jowhari, MP
Richmond Hill
Constituency Office
100 Mural St., Suite 101, Richmond Hill, ON L4B 1J3
Tel. 905-707-9701 | Fax. 905-707-9705 | E-mail Majid.Jowhari@parl.gc.ca
fﬂ--”
-~ /’_‘,-""F
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Michael Parsa

MPP | AURORA-OAK RIDGES
RICHMOND HILL

April 2™, 2024

Certificate of Appreciation

On behalf of the Government of Ontario, | am very pleased to acknowledge,

%L%m-«%}ﬁdﬂa/m
& Hhhan Snwars

For the creation of

el

A Legal Directory for individuals in search of a Legal Profession to assist them in their legal
matters.

Your website protects people from enduring the long and stressful process of finding legal
support on their own. The focus on helping people demonstrates the values of this organization
in supporting all individuals in their time of need.

Thanks to the efforts of Mr. Ahmari-Moghaddan and Mr. Anvari, individuals across the province
and country can secure legal representation with ease and cunﬁdcnc budb 4
pd

.A‘E—‘;ﬂﬂlﬂ ’n-l.l' &5 52
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Hon. Michael Parsa
MPP of Aurora-Oak Ridges-Richmond Hill

FACEILAW
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LLaura Sm1t

Lawyers, Paralegals & Immigration Consultants

Ol

"&

(Jeateerver

FACELAW

i
April 374, 2024.
|
|

As the Member of Provincial Parliament for the
Riding of Thornhill, I would like to thank you for providing
legal assistance and guidance to our constituents in a
professional and efficient manner.

My appreciation to you for making the process of connecting
people to a Legal Professional simpler. My best wishes in the
years to come!

Laura
Thornhill

ith, MPP ! /
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& www.canadall8.com

. +1(905)370-0160

= info@canadall8.com

¢ 100 - 10265 Yonge Street,
RichmondHill, ON L4C 4Y7 1
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ELHAM

& WWwW.emecorp.ca
. (416) 833-8332 Ext: 102

= Elham@emecorp.ca
9 123 - 5050 Dufferin Street

North York, ON M3H 5T6 [3

RIHANA

& www.ariolegalservices.ca

« +1 (416) 871 - 4644
info@ariolegalservices.ca

¢ 53 Stoyell Drive, Richmond Hill

Ontario [3

38
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ALl
AHMARIMOGHADDAM mumm

& www.ahmarilawfirm.ca

\. +1(416)800-0808 | +1(289)597-6700

(] (289) 314 7693

= ali@ahmarilawfirm.ca

Q #908,909, 7191 Yonge Street,
Thornhill, ON L3T 0C4 k3

ARYAN

KAMY AB s

& www.kamyablaw.com

\ +1(647) 885 - 2121

. +1(647) 368 - 6677 (Farsi)

(] (647) 388 - 2121

= aryan@kamyablaw.com

Q@ 7191 Yonge Street,Suite 303,
Thornhill, ON L3T0C4 K3

& www.jennaleelaw.com

¢ +1(905)709 3383

(] (647)361 1134

= jenna@jennaleelaw.com

Q@ 805 - 7191 Yonge Street, Markham
ONL3TO0C4 K2

CHARLES
E. GLUCKSTEIN s

@ www.gluckstein.com

, +1(416)788-4851

\ +1(416)408-4252 Ext 269

= nematy@gluckstein.com

Q@ 595 Bay Street, Suite 301,
Toronto, ON M5G 2C2 k3

AZIM | ———

& www.azimilaw.ca

\ +1(416)900-4128

(] +98(991)1616-608

= info@azimilaw.ca

Q@ 685 Sheppard Ave E, Suite #508,
Toronto, ON M2N 6H7 k3

SIMONA

JELLINEK messsssssssssssmms

& www.gluckstein.com

C+1(416)955-4800 ext 285

(1+1(416)972-9506

&+1(416)972-1499

= jellinek@gluckstein.com

Q@ 595 Bay Street, Suite 301,
Toronto, ON M5G 2C2 K3
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DOV

MAIEROVITZ s

@ www.emecorp.ca

+1(416)833-8332

= Dov@emecorp.ca

@ 123 - 5050 Dufferin Street
North Yourk, ON M3H 5T6 K3

MARYAM

JAMSHIDIAN msssssssss—"

& www.aradlegal.ca
\ +1(587)288 - 6694
\+1(647)830-7470

= maryam@aradlegal.ca

Q@ 301-1595-16th Ave, Richmond Hill,

ON L4B 3N9 [3

SARVI

SAF A | sssssssssssss—————

@www.safailaw.com
¢ +1(949)601-3355
mssafai@safailaw.com

Q@ California =

ELENA
E. MAZINAN| oesssssssssss——

& www.MazinaniDivorceLawyers.ca

+1 (416)485 8545

= elena@mazinanilaw.ca

Q@ 225 Sheppard Av. West, Toronto
ON M2N 1N2 K3

SUBRAMANYAM
NARASIMHAN s

& www.snlawoffico.ca

 +1(416) 948 4006

= subu@snlawoffice.ca

@ 309-200 Consumers Rd
North York, ON M2J 4R4 Kl

SOURENA
SARBAZEVATAN s

& www.sarbazvatan.com

¢ +1 (416) 628 2041

= office@gambrianilaw.com

Q@ 5000-1901 Yonge Street,
North York, ON M2N 79 'Ed
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NEGIN
SHAHRAK| esssssssssssssms

@www.onelegal.ca

. +1(416) 380-7501

= Negin@onelegal.ca

Q@ Unit 272, 505 Hwy 7 Thornhill
ONL3T7T1 K

KIAN
RASTEGAR msssssssssssns

. +1(416) 572-5296
= kian@basedpc.com

? 900-45 Sheppard Ave E, North York,

ON M2N 5W9 B

NADIA
NAJBAE| mssssssssssssss—

@www.davidzonlaw.com
C+1(416)844-8838
nadia@davidzonlaw.com
@ 1120 Finch Ave West Suite 503
Toronto, ON M3J) 3H7 K3

ROSE
BAHRAM| s

@www.realtycarelaw.com
\. +1(416)491-6866 | (647) 293-7673
=« rose.bahrami@realtycarelaw.com
Q@ 6321 Yonge Street North York
Toronto, ON M2M 3X7 K3

SARA
BAHADOR| s

. +1(647) 728-7934

= lawsociety@I|so.ca

© 1102-67 Yonge St, Toronto,
ON M5E 1J8 K2

HOSSEIN
NIROOMAND mssssssssssss

& www.niroomandlaw.com

“+1(416)850-0094

@>»+1(416)298-3514

2« hossein@niroomandlaw.com

@ 100 York Boulevard, Suite 202
Richmond Hill, ON L4B 1)8 [3
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JOEL

ETIENNE essssssssssssss——m

@d@www.emecorp.ca

. +1(416)833-8332

L +1(905)709-6012

=Joel@emecorp.ca

@ 123-5050 Duferin Street
North York, ON M3H 5T6 EJ

ESMAEIL

MEHRAB| sssssssssssssssns

& www.mehrabilawoffice.com
C+1(416) 862-2502
J+1(416) 862-2502
= info@mehrabilawoffice.com
Q@ 4950 Yonge Street, Suite #2200
Toronto, ON M2N 6K1 K3

POROSHAD

M A H D | ee—

& www.mahdileitelaw.ca

¢ +1(416)900-0925

=« poroshad@mlfamilyLaw.ca

Q@ 4711 Yonge Street, 10th Floor,
Toronto, ON M2N 6K8 K2

AFSHIN

YAZD AN | oessssssssssssssmm—m—

& www.ylgpc.ca

L +1 (905) 709-2222

&+1 (905) 709-1111

= afshin@ylgpc.ca

9 1050 — 5255 Yonge Street, Toronto,
ON M2N 6P4 [2
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